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CHAIRPERSON’S ACKNOWLEDGMENT

It gives me great pleasure to once again welcome you all to this 
year’s issue of FAWENA Newsletter.   

First of all, and on behalf of FAWENA Executive members and Staff, 
I would like to remember the late FAWENA’s National Chapter Co-
ordinator, Neshani Andreas who passed away on 12 May 2011. Ne-
shani will be greatly missed for all her contributions to educating and 
empowering of Namibian women in general and the girl children in 
particular.

Secondly, FAWENA would like to thank Organizations, Businesses,
Education Regional Offices, School, Teachers, Communities and In-
dividuals that have demonstrated their commitment to the Girl-Child 
program through education and developmental support.

With the AEI/AGSP programme through Winrock International coming to an end for the 2011 school cal-
endar, after 7 years of scholarship support to OVC’s and vulnerable children’s in Namibia, I would like to 
express my sincere gratitude for the support given to our children from marginalized backgrounds. USAID 
has played an enormous role in our children’s lives covering all 13 regions across the land of the brave. 
The difference made will remain a permanent mark, and will cause them to rise to greater heights as they 
pursue their desired dreams.

With an amount of USD274.795.00 (N$1.923.565.00 (One Million Nine Hundred and Twenty Three Thou-
sand Five Hundred and Sixty Five Namibian Dollars) for 2011, USAID through Winrock International as-
sisted a total of 728 learners from 93 different schools in 11 regions with scholarship payments, covering 
school development fund, school supplies, toiletries, transportation, hostel fees, teachers training and men-
toring activities.  

To Standard Bank Namibia; my sincere gratitude goes out to the entire team for once again awarding FA-
WENA N$1,757,058.00 (One Million Seven Hundred and Fifty Seven Namibian Dollars) for 885 learners 
for 2011, of which 228 learners are Grade 7 graduates of the AEI/AGSP programme. I commend The Bank 
for clearly demonstrating their commitment towards the education of the Namibian child and giving these 
learners equivalent opportunities as the privileged others. I therefore urge other private and International 
Institutions to follow suite in empowering and educating the Namibian girl child.

In conclusion, I thank the Ministry of Education, Standard Bank Namibia, USAID, FAWE Regional Secre-
tariat and Winrock International for the continuous support, trust and financial investment in FAWENA’s 
goals and objectives to create healthy, equal and fair opportunities for the girl child of Namibia. 

Claudia Tjikuua, Under Secretary, 
Lifelong Learning, and FAWENA Chairperson 
Ministry of Education
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Cecilia: “ If you empower me,
you will have an educated nation”
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BACKGROUND

The Forum for African Women Educationalists – Namibia Chapter (FAWENA) is a National Chapter of the 
Pan- African Forum for African Women Educationalists (FAWE) whose headquarter is in Nairobi, Kenya. 
FAWE was born out of discussions of African Ministers of Education and funding agencies within the As-
sociation for Development of Education in Africa (ADEA), a UNESCO - affiliated forum bringing together all 
48 Ministries of Education in Sub-Saharan Africa and about 44 agencies funding education in Africa in 1992.
 
The Forum for African Women Educationalists (FAWE) is a non-governmental organization operates in 
more than 34 countries in Africa. FAWE Namibia’s National Chapter opened its office in 1999 with the sup-
port of the Ministry of Education (MoE) to help address the educational challenges girls face in Namibia.

OUR MISSION

To work at national and local levels, together with partners, to create positive societal attitudes, policies and 
practices that promote equity for girls in terms of access, retention, performance and quality of education 
by influencing the transformation of education system in Namibia.

OUR GOAL

To increase access, improve retention and enhance the quality of education for girls and women in Namibia.

FAWENA is also guided by the some policies and programs as those of the Ministry of Education,
mainly, the

• Education Act

• Learner Pregnancy Policy, 

• Education For All (EFA) goals 

• Affirmative Action,

• ETSIP document, National Gender policy, 

• Millennium Development Goals (MDG)

• National Development Plan III, 

• Orphan and Vulnerable Children Plan, 

• FAWE Regional Secretariat Strategic Plan 

• FAWE Charter

The Forum for African Women Educationalist (FAWE) Headquarters, Fo-
rum for African Women Educationalist in Namibia (FAWENA)’s executive 
members, FAWENA staff and the Ministry of Education at large was deeply 
saddened to learn of Neshani Andreas’ death, who passed away in May 

2011.

Andreas was a highly valuable and respected member of our team in 
FAWENA and the effects of her loss are already being felt by her fel-

During her many years at FAWENA office, her dedica-
tion and selfless nature was always something that many 
of us could only hope to attain and all who knew her re-

garded her with great respect and admiration. Her love for        
     her staff went beyond the call of duty. She not only stood as a 

leader, but as well as a friend, a mother that would sacrifice her time, and personal resources to put a smile 
on the face of others. She was an extension of the love, and grace of God.

She was a gifted, gentle, elegant and an exceptional woman. Like a potter, she understood that the beauty 
of a gem was not realised over night, which allowed her to be clothed with patients for the multitudes she 
mentored. Her enthusiastic spirit and sincere kindness has touched and affected many for the best.

She was passionate about the implementation of policies and plans within the education sector in Namibia. 
The ideals she stood for were noble, and honest. Her dignity was notable and beyond repute.  During her 
time at FAWENA she helped the institution to move forward in great developments and her efforts and con-
tributions will never be forgotten. It hurts to refer to her as ‘late,’ but we know she has gone to a place that 
has the brightest of future.

As in words of scripture, she has fought the good fight; she has finished her course, and has indeed kept 
the faith. There are moments in life that seize the words out of our mouths, and this is such one occasion. 
There are moments that we wish to never experience, despite us knowing that we’ll eventually have to face 
them, but as written in the Holy Bible, to every thing there is a season, and a time to every purpose under 
heaven. She was a strong, and a courageous person, and still, yet loud voice that advocated for the fair and 
equal opportunity for women in society.

Her choice of weapon: a pen, and a pen being mightier than a sword, her memory as well as that of ‘Purple 
Violet of Oshaantu’ will be echoed for generations to come. She was a role model, and we will remember 
her as someone that we truly admired and respected. We will surely miss her. Her 
life was a sweet scent, and describing it on a page, is but, a tiny drop but what would 
be volumes of books.

We feel blessed to have known her. May her soul and those of the faithfully departed, 
rest in peace. She is indeed missed in our midst. 

low employees, the executive members and the entire 
staff in the Ministry of Education. She was an amazing 
woman and her commitment to girls’ education is an 
inspiration to us all. 

54

Tribute to NESHANI ANDREAS
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RETENTION AND PERFORMANCE OF GIRLS EDUCATION

Namibia has made progress in terms of the enrolment of both girls and boys in primary schools. Approxi-
mately 95% of Namibia’s children of school going age have access to schools. The Education Management 
Information System (EMIS) indicates that there are more girls than boys enrolled in schools. However, girls 
turn to drop out of upper primary and secondary school due to poor performance.

Many factors affect the ability of girls 
doing well and staying in school until 
they finish school. These are either 
inside or outside the school, and of-
ten affect girls and boys differently. 
For example external factors might 
include girls having to drop out of 
school in order to look after sick par-
ents or to get married. Menstruation 
also keeps them away from school.

Internal factors could include sexual 
harassment or practices in and out 
of the classroom that discriminate 
against them (for example girls hav-
ing to do the sweeping and other 
chores). Education budgets are not 
gender sensitive, and there is a lack of funding priorities that specifically cater to girls’ needs. Gender ste-
reotyping in curriculum and learning material also does not encourage girls to do well, or promote gender 
equality.

Pregnancies have also been a major contributing factor for a high number of dropouts. In addition to schol-
arships that were awarded to a number of girls, FAWENA provides mentoring, girls empowerment program 
and toiletries. However, only a few girls could be reached in comparison to the actual need on the ground 
due to limited funds, and FAWENA therefore implores the business community to assist in this challenge. 

GENDER RESPONSIVE PEDAGOGY

Gender inequalities encompassed in society are carried into the school environment. This is evident in the 
teaching, learning material, language use, classroom set-up and sexual maturation management practices. 
Some teachers/management are not aware of gender specific needs for girls and boys, and some may 
not sufficiently address gender constraints such as sexual harassment, while some schools do not have 
adequate and/or separate toiletries for girls and boys.

As a result, schools do not sometimes provide a gender responsive environment for effective teaching 
and learning to take place. Curriculums used in teachers training institutions also do not include Gen-
der Responsive Pedagogy (GRP), which is 
critical in the teaching and learning process. 
FAWENA conducted GPR training for 30 
teachers at the Centre Of Excellence (CoE) 
in 2005, however, all trained teachers have 
moved to other schools.

As a result, the CoE have new teachers that 
are not Gender Responsive and therefore 
need the training in order for gender respon-
sive learning and teaching to take place.
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On the 16 -18 September 2011, FAWENA conducted a GRP training for 37 participants (32 Teacher, one 
school board member, two cleaners and two secretaries). As a measured result from the training, it was 
evident that new teachers did not know the Gender Responsive teaching and learning process. Most text-
books, lesson plans, and classroom set-ups were not gender responsive. This is however a national con-
cern, because the curriculum used in pre service training at Higher Education Institutions do not address 
gender issues. Teachers felt that the training was an eye opener and will mainstream gender in their teach-
ing and learning processes at Hage Geingob High School. An action plan was developed to assess and 
monitor the implementation.

TEACHERS MENTORING TRAINING WORKSHOPS

FAWENA through AEI-AGSP (Africa Education Initiative) - AGSP (Ambassador Girls Scholarship Program 
and Standard Bank Namibia, sixth (6) Annual Focal teachers Training Workshops for mentoring and schol-
arship programme were conducted in the months of February, March and June 2011 at Greiters Confer-
ence Centre. A total of 350 focal teachers from 
twelve regions were equipped with knowledge 
and skills to successfully implement scholar-
ship and mentoring program, with an emphasis 
on Gender Responsive Pedagogy, Mentoring, 
Psychosocial Support, Girls clubs, TUSEME 
and HIV/AIDS implementation and how to de-
velop success stories templates.

The training has improved the scholarship im-
pact assessed, which is proven in the excel-
lent narrative and financial reports received 
from schools.

 Centrer of Excellence: Hage Geingob

FAWENA in partnership with the Ministry of
Education identified Hage Geingob High 
School as a Centre of Excellence (CoE) in 2003. The overall objective of the CoE is to undertake an inter-
vention package for effective strategies to address concerns in girls’ education. FAWENA believes that a 
safe and secure learning environment for girls, which is conducive to achieving academic and social excel-
lence, will also benefit boys.

FAWENA’s support for schools whose majority of learners comes from informal settlement include activi-
ties such as the Counselling Desk, Scholarships, Girls and Boys empowerment activities, Teacher training, 
Gender awareness training and Community mobilization in supporting the CoE.  

Annual Focal teachers Training Workshops
for mentoring and scholarship programme

PUMULO ZAMBWE has undergone six operations on the deformity of his leg, having 
to travel 1250km one way for every operation, he has been very brave going through 
them all.

He is a warm and well-behaved boy, teachers say he is very polite and puts his best 
effort in all his schoolwork. The hostel staffs have also commended his behaviour, say-
ing he is always willing to do any task given to him. He received a scholarship through 
AGSP from Grade 1 when he enrolled at the Cheshire home, as his parents would not 
have been able to afford school and hostel fees.

In 2009, he received a wheelchair from AGSP, which allows him to go to school inde-
pendently. He thanks the America people because they gave him a school uniform, a 
school bag. He loves going to school to learn new things and meet friends. 

SUCCESS STORIES
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MAGRIETHA GAMASES is a girl child learner at N. Mutschuana Primary School at Gochas. She is 12 
years old and is in Grade 7. She has been an AGSP Scholarship Beneficiary for the past two years. She 
stays with her stepfather, stepbrother, stepsister and mother. She received the scholarship because she is 
hard working, and was struggling as she usually had no food at home and no one to support her with the 
school fees, as her mother is unemployed and the father is unknown. 

The teachers are happy with her progress at school as she attains grades in the range of 70-80 percent in 
her school subjects and in 2010 she got a certificate in English (73%), Khoe-Khoe (70%) and Natural Sci-
ence (78%) and this is all because of the AGSP support. She is better mannered compared to before, as 
now she is willing to take responsibility when she is wrong especially at school.
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Pumulo mentioned that they have mentoring activities in the afternoon at the Cheshire homes, which in-
clude swimming, arts and crafts, reading, writing, singing and mathematics. He enjoys reading and story 
telling. He wants to become a medical doctor and operate on people. His favourite subject is English, and 
his message to young people is that they should listen to their teachers when they teach.

SARA ABUSE is a 10-year-old San speaking learners schooling at Rakutuka Primary 
School in Gobabis, Namibia. Living in an informal settlement, she did not have the op-
portunity to meet different people before attending school. When she started school, 
focal teachers observed that Sara was a brilliant student but the environment she grew 
up in made it difficulty for her to relate to others, which made her shy, withdrawn, al-
ways unsure about herself and lacked confidence.

Focal teachers visited her home to meet her parents, and found that her behaviour was 
mainly influenced by their culture. Through the visits, teachers deliberately kept close 
contact with her in order to gain her trust. At school she was given a leadership position 
(Class Captain) whereby she could feel comfortable and free with other learners.

HAUSIKU WELWITSCHIA is a 15 years old girl in grade 7 at Nkurenkuru Primary School in Nkurenkuru, 
Namibia. She has been on the program for the past four years. She lives with her uncle and four brothers, 
one sister and five cousins in a thatched roof house. Both her parents passed away and her uncle is not 
employed but earns an income by selling firewood. She was always feeling bad because when her parents 
passed away there was no one to support her.

However, with AGSP, she is doing well in school as she got two certificates in English and Agriculture with 
a 75% pass mark. Outstanding school fees always bothered her and having to sometimes sell firewood 
hindered her studies, but life has now changed because of the program. She wants to finish school and 
help her family. English is her favourite subject. Mentoring helped her to protect her body and to avoid HIV 
infections and not get pregnant, it also encourages her to study and pursue her dreams.

The scholarship has enabled her to get a school uniform, toiletries and stationery. She is now very happy 
with the assistance she continues to receive and is very grateful for it, but is still without food at home. She 
finds the toiletries the most helpful part of the scholarship as it helps keep her clean and boosts her con-
fidence and participate at school. She says that school is important to her because she learns things. Her 
favourite subjects are English and Khoe-Khoe. She says the mentoring activities are fun, because teachers 
sometimes take them to swim, visit the dams and dunes and see goats and sheep on the farms.

ANDREAS MARIA is a 14 years old girl in Grade 6 at Dr. Frans Aupa Indongo
Primary School in Windhoek, Namibia and has been on the programme for the past 
three years. She lives with her Father, Mother  and three siblings (One brother and 
two sisters) in the outskirts of an urban community in a corrugated iron shack with no 
electricity in the whole area, but there is a nearby water tap. Maria is an albino girl that 
did not want to accept herself as a human being because of her appearance. She was 
emotionally not fit for the mainstream education.

Her father is employed as a security guard who works shifts and her mother is looks 
after her other siblings. Maria’s parents were rejecting her and she turned out to be 
stubborn. Her teachers identified her and they could not believe what was going on. 

Teachers mentioned that she has improved drastically and she is performing very well, her self-confidence 
well developed. AGSP came as a miracle to her, because she is now as normal as any other child and 
loves herself and everyone. AGSP changed her life and living. She now communicates and she is eager to 
learn, she loves her schoolwork and is determined to make something incredible out of the once a girl with 
an inferior complex.

8

ACHIEVEMENTS

Two learners from Rakutuka Primary School (PS) were selected into leadership positions. Ria Maasdorp 
is a school Perfect and a class Captain. Her duties are to look after the school, mandate fellow learners to 
keep the school grounds clean, and to make sure that they come clean to school.

From a total of 728 AEI-AGSP scholars in PY 7, only 14 % (101) are repeaters with scholarship, while 
627 progressed well to the next grades. 

From a total of 220 AEI –AGSP’ Grade 7 scholars last year (PY6) a total of 99% (217) progressed to Grade 
8 in PY7, while 1% of the learners in Grade 7 are repeating with scholarship in PY7.

Raymond Simon Swartz in Grade 7 from Augeikhas PS was
number 7 in the top 10 learners for Grade 7 in term 1. 

Phillipus Esmarinia in Grade 7 at Karasburg PS got 5 A’s (80% 
and above) and was the overall top performer in Grade 7. 

Desrien Jossop who is in Grade 6 at Karasburg PS had a bad
attitude towards schoolwork, but the teacher continued to
mentor her which changed her and now has a positive outlook
on her school work. 

Kedula Jekonona a learner at E. H. W Baard P. S mentioned that she
is very saddened by the ending of the program. Her father is a farm
labourer and her mother a house cleaner. They both can’t afford to
put her in school. She passed all her subjects in the first term, her
highest score was in Agriculture having scored 80%.  

 
•	 Program	increased	access,	improved	retention	and	in	many	cases	beneficiaries	become		
 top performers in their respective schools.
• A better/improved attitude in classroom.
•	 Improved	physical	outlook	of	the	beneficiaries.
• Improved social interaction between the beneficiaries, other learners and teachers.
•	 Other	beneficiaries	are	inspired	by	role	models	(beneficiaries)	to	perform.
• Increased Parental involvement in the education of their children and support from all key
 stakeholders.
•	 Girls	are	empowered	to	make	consultative	decisions	regarding	their	lives

Selma (R) and Natalia (L) Sheelongo (L), 
where not in school at the age of 11 and 
12. But are now enrolled through the AGSP  

SUCCESS STORIES: cont. on page 21
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STANDARD BANK NAMIBIA CORPORATE SOCIAL INVESTMENT PROGRAMME

FAWENA was pleased to join many other organizations in the memorable ceremony of Standard Bank 
Namibia’s Corporate Social Investment (CSI) launch of which FAWENA being one of the beneficiaries. The 
Bank pledged 1% of its net profits generated by its business operations to its 2011 CSI programme, which 
focuses on the education, entrepreneurship development, health and wellness of Namibians. 

Speaking at the occasion Mpumzi Pupuma, Managing Director of Standard Bank Namibia said, “We re-
main committed to being a good corporate citizen and in making a meaningful contribution to the growth of 
Namibia. This year, our bank is investing N$3.6 million towards our CSI programme”.

In 2010 the bank invested N$3.5 million through its CSI programme that benefited the San Development 
Programme in the Office of the Prime Minister, Forum for Women Educationalists in Namibia (FAWENA) 
and the Namibia Red Cross Society, amongst others. Pupuma said the bank aims to establish and foster 
good relationships with beneficiaries, and this goes beyond making a once-off sponsorships.

Speaking at the same occasion, Prime Minister Nahas Angula applauded the bank for enhancing the wel-
fare and socio-economic welfare of Namibians. “I must extend my word of appreciation to the management 
of Standard Bank Namibia that it considers it a business imperative to support and help uplift the communi-
ties and economies of the environment in which it operates,” he added. FAWENA is thrilled that Standard 
Bank has joined its International donors as a partner in this important program, allowing them to expand 
their reach and impact. The office applauds Standard Bank for stepping up and actively investing in Na-
mibia’s future by investing in her future leaders.

The 20th April 2011 marks a very important milestone in enhancing partnership to increase educational 
opportunities for Namibian girls and boys, which started three years ago. Combining the expertise and 
resources of dedicated, socially responsible companies, such as Standard Bank, to the talent and dedica-
tion of our local donor will ensure sustainability of programs that assist Namibia’s orphaned and vulnerable 
learners. As many may know, FAWENA has a Scholarship Program called Ambassador Girls Scholarship 
Program (AGSP) made possible with the funds from the US government, which support Grade 1-7 or-
phaned and vulnerable and educationally marginalized children.

Standard Bank scholarship takes up these beneficiaries that graduate from primary schools and take them 
through to Grade 12. The support from the Standard Bank Namibia, totalling to N$3,837,958 Namibian dol-
lars, was committed to FAWENA from 2009 to date toward this program, of which N$1,757.058 million is 
earmarked for 2011 alone, for 885 learners ranging from Grade 8 to Grade 11 from all 13 regions.

The program has made provision for orphaned and vulnerable learners to go to, remain and do well in 
school by providing school uniforms, supplies, transport, toiletries and pay for school and examination fees. 
FAWENA look forward for the first 184 Standard bank beneficiaries to graduate from secondary schools by 
the end of 2012 and become a part of productive citizens. 

Chief Inspector in the Ministry of Education and FAWENA Executive Members 
urged the beneficiaries to work hard to complete their studies, and to also 

invest in the lives of other disadvantaged children by becoming their cli-
ents. This is the only Bank that supported the learners during their dif-
ficult journey to acquire education and learners must not turn a blind eye 
to it. She hopes to see the beneficiaries taking up top positions in bank-
ing institutions such as Standard Bank, possibly as Managing Directors 
in the future.

Also in attendance was, Ndapewa Amunime, a board member of 
Standard bank, and Honourable Andimba Toivo ya Toivo,

Patron - Red Cross Namibia.
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“   ”
If a man empties his purse into his head, no man can take
it away from him. An investment in knowledge always
pays the best interest. Benjamin Franklin.

DANIEL PHILLIPS is a learner at Lordsville Junior Secondary School. He stays 
in a village called Norrdoewer, Karas region, South of Namibia. He is 16 years of 
age and currently in Grade 9.

Daniel received the scholarship in 2010. He is living with his biological parents 
and four siblings in a mud hut. His parents work on farms around Norrdoewer 
harvesting vegetables and other crops and earn very low incomes. Daniel has to 
cope with poverty, lack of finances to provide for his needs. His performance is 
outstanding; he was the overall best performer in Grade 8, and achieved straight 
A’s in the Grade 9 April examination.

He is part of the debating team and a member of the Learners Representative 
Council. Before he received the scholarship, he had to depend on the goodwill 
of other people. However, Standard bank Namibia scholarship helped by paying 
his school fees, buying toiletries, school supplies and school uniform.

His favourite subject is Mathematics because he finds it challenging and he also enjoys the satisfaction of 
being able to solve problems, he wants to fulfil his dream of becoming a scientist, lawyer or accountant. His 
message to his fellow students: “Take education seriously, stay away from bad influences like clubs, drinking, 
smoking and sexual relationships”. He would like to express his gratitude for the scholarship, it helps him a 
lot: looking neat and cared for, having enough school supplies.

My name is SELMA NKANGA. I am a 15-year-old girl schooling at Ondiamande 
Combined School, Eheke Circuit - Oshana region. I am currently in Grade 10. I have 
been a FAWENA beneficiary since 2005 while in Grade 4. 

Nkanga was taken up into the Standard Bank Scholarship Programme when she 
enrolled for Grade 8 in 2008. Her father orphans her and her mother is unemployed. 
She lives with her mother and grandfather who support her and six other children 
with the senior citizen pension grand.

She did not have a proper school uniform, toiletries, stationery and nobody pay her 
school fees, but that has changed since receiving the Standard bank Scholarship. In 
2005, she received a USAID scholarship through FAWENA and then Standard Bank intervened in 2008 to 
help her continue her education.

Selma was the best performer in Grade 8, 9 & 10 in Mathematics, Physical Science, Geography, Agriculture 
and History. In 2011 she continued to excel in her studies obtaining a total of six A’s and three B’s symbols 
for the first term in Grade 10. She says that she gets her motivation to study from the support she gets from 
Standard Bank and she promises to make use of these funds “to my last atom” she said.

She would like to conclude by encouraging other beneficiaries to work hard and make the most of the funds 
for the betterment of their lives.  She would also like to extend her sincere gratitude to Standard Bank for 
the unbelievable opportunity they have given to her to continue her studies and she also would like to give a 
special thanks to FAWENA and My focal teacher Ms. Taapopi.
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SAN LEARNERS’ CONFERENCE

In rare occurrence, San learners were given an opportunity to actively participate in identifying problems 
they face in completing their education. The learners got the opportunity during the 4th San Learners Con-
ference organised by the FAWENA, a total of 52 San learners from 6 schools attended from Kavango,
Otjozondjupa and Omaheke regions.

Alarming statistics indicate a high school dropout rate among San children compared to other children. San 
children rarely or never manage to complete school, due to some cultural practices as well as poverty. The 
learners face many problems such as absenteeism due to their nomadic way of life, especially during the 
rainy seasons, while girls also have to stay out of school during their menstruation periods.

However, a number of Namibian marginalized children, including some San children, are currently ben-
efiting from the Africa Education Initiative- Ambassador Girl Scholarship Programme (AEI-AGSP) of the 
government of the United States of America. The children receive a scholarship for school fees, uniform, 
books as well as cosmetics.

Fifty-two San learners benefiting from the programme attended the three-day conference, deliberated on 
cultural practices versus education, ranging from why they should go to school and challenges they face in 
education, among others. The initiation for the annual conference was to examine the high dropout rate of 
San girls despite receiving scholarships. The 2007, San Learner Conference recorded a zero dropout rate 
in schools among San girls.

The Wanda Nesbitt, American Ambassador to Namiba said, “believing that everybody is equal does not al-
ways work and needs extra effort.” She encouraged the learners to take the opportunity given to them and 
make the best out of it. “Our hope, dream is that each of you will achieve whatever you want to become. Our 
hope is to help you explore your dreams. Take up the opportunity. Read a lot, and not only about Namibia,” 
she advised the learners.

The Regional Coordinator of the Working Group of Indigenous Minorities in Southern Africa (WIMSA), Eva 
Weitz, advised that schools should employ mother tongue as a language of learning in the early grades.
“The San children as one of the formerly most disadvantaged groups are further marginalized because of 
lack of mother tongue teaching in primary schools,” Weitz concluded.
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AEI-AGSP through Winrock International has been supporting Namib-
ian orphans and vulnerable children, educationally marginalized, farm 
labourer’s children, and HIV/AIDS affected and infected children for 
the past 7 years (2005-2011).  However the program through Winrock 
International is ending end of 2011.

“THANK YOU AEI-AGSP
FOR  HELPING US”

COMMENTS MADE BY FOCAL TEACHERS, PARENTS AND BENEFICIARIES

• According to the 89 focal teachers that attended the focal teachers training workshop in the   
 months of February and March, they cited that the program has helped learners to improve   
 academic performances, self confidence and reduce drop out of school.

•	 According to Kandetu, from Rakutuka Primary School in Omaheke region, she believed   
 that AGSP has made orphans and vulnerable children feel equal with other learners at her   
 school, because AGSP is providing the learners with scholarship items and empowerment   
 activities.

• Teopo Taapopi, from Ondiamande Combined School in Oshana region, said that after   
 receiving funding from the USAID through AEI-AGSP, there were a number of changes,  girls 
 become well dressed and clean, they associate themselves with the school, zero percent
           absenteeism of beneficiaries and academic performance has improved from an average of      
 45% to 80%.

• Esmarinia Phillipus’s mother (Karasburg Primary School) Esme Phillipus, mentioned that her 
           child now loves school after joining AGSP and the mentoring activities especially the ones that  
 involve mother and child, which has helped mend parent’s broken relationships in their homes.
 She thanks the donor for helping her as single parent as she would not have managed to support  
 her children.

•	 Sara Abuse gave a statement on behalf of all the San learners present to thank USAID for   
 their support the past 7 years. 

• Priscilla Matroos, Survival Matroos’s (Kaitsi Guibeb Primary School) mother said, “I appreciate  
 it very much, as I am a single parent with three children, me son now looks like a school kid
 among other learners”

• The parents at Mina Sachs Primary School mentioned that the program is of great help to   
 them and their families. The learners have been performing and progressing well since they   
 joined the program. 

TEACHERS THAT ATTENDED THE SAN LEARNERS
CONFERENCE SAID THE SCHOLARSHIP:

• Improved the performance of learners
•	 Improved	personal	hygiene
• Reduced absenteeism and drop out
•	 Improved	discipline	and	behaviour
• Boosted self esteem of the learners
•	 School	pride	uplifted
• School/ hostel fees paid on time and this enhance the sustainability of the school and hostel.
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SAN GIRL WITH A VISION

TISSA JOHN, one among the few San girls in Namibia who reach Grade 12, seen during the San Learners 
Conference, recently. She is currently employed as a temporary teacher at the 
Kippi George Primary School near Divundu. Tissa is no ordinary San. She is 
a girl with a vision. 

Being a San, the 18- year-old from Mutjiku Village in the Kavango Re-
gion faced tribulations and countless obstacles in her school career. But 
through hard work and an unwavering commitment, she managed to fin-
ish Grade 12. John is a beneficiary of the United States of America’s Africa 
Education Initiative-Ambassador Girls Scholarship Programme (AEIAGSP). 

A number of Namibian marginalized children including some San chil-
dren are currently receiving a scholarship for school fees, uniform, 
books as well as cosmetics, through the FAWENA. San children, 
among the most marginalized tribes in Namibia, hardly complete 
school, due to some cultural practice as well a grinding poverty. 
The learners face many problems such as absenteeism due to 
their nomadic way of life, while girls’ also have to stay out of 
school during their menstruation period. She became a beneficiary of the programme while in Grade 7 at 
the Martin Ndumba Combined School in 2004.

“I think I became a beneficiary of FAWENA because my mother was unemployed and could not buy me 
a school uniform. They also looked at the seriousness of the learners, maybe that’s why they chose me,” 
she related. Her performance at school was also very good compared to other learners. Her father left for 
Botswana together with her two elder brothers while she was still a baby. She was left with her unemployed 
mother. “I have never seen my father - only my brother who came to visit me some time ago.

“John’s mother had to fend for herself, her children and four other children of her deceased sister.
Before she became a FAWENA beneficiary, her mother used to undertake temporary jobs on neighbouring 
farms to pay for her school fees. “It was very tough that time but most teachers liked me because I did very 
well at school and they were willing to pay for my fees when my mother could not pay. That’s how I survived 
before FAWENA”, aid the soft-spoken John. The young woman now plan to rewrite her Grade 12, as he did 
not do very well and could not qualify for tertiary institutions.

Her failing the grade was however not deliberate, as she was hospitalised during her final examination and 
wrote four subjects from her hospital bed. “I was very sick, otherwise one would have done better,” she 
added. Although she wrote her Grade 12 examination in 2009, she could not rewrite the subjects last year, 
as she did not have the money to do so. FAWENA only help until Grade 12 in formal school. “Now that I am 
helping out here as a teacher, I will save the money and rewrite my subject next year,” she said. She wants 
to study science once she passes her Grade 12 and become a doctor or a nurse.

“I will ask Government to help me with a bursary, “she revealed. John thinks she is the only San girl in her 
community who went up to Grade 12, as mostly only boys achieve that. She said most San girl do not com-
plete school because of early marriage and financial problem. “Some also get teased by other children, who 
tell them they can get money for free and they do not like that and they leave school” she related.

She urged other San girl not to listen to what people say and to have a vision for themelves, as there are 
opportunities for people that succeed. “They must stay away from social life until they finish their Grade12 
and be respectful,” she pleaded with her fellow young girls.
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The Khomas Regional Inspector of Education, Paulus Lewin, applauded FAWENA for the holistic approach 
it undertook in identifying and addressing challenges that San children face. Lewin said it is high time policy 
makers and implementer accelerate the pace and ensure that all children get equal opportunities. “We are 
less than five years away from our Millennium Development Goal 2- To achieve Universal Primary Educa-
tion. We cannot accept business as usual.” Lewin said such an approach, however, needs stronger politi-
cal commitment, innovation and partnerships to bridge the gaps that are holding back progress towards 
education. 

Loide Shaanika, Deputy Secretary General, Namibia National Teachers Union (NANTU), FAWENA Execu-
tive Member officiate the conference, mentioned that USAID currently supports a total of 942 learners in all 
13 regions, and thanked USAID for their continuous support over the years. Shaanika encourage the San 
learners that time is long gone were San people were illiterate and poor, with this ideal platform from FA-
WENA to equip and encourage San learners to work hard and complete their education. She congratulated 
one former beneficiary of FAWENA, Tissa who completed her school in the midst of many challenges, but 
now a role model to many San girls. Some San learner on the conference’s sidelines to gauge their views 
and experiences on problems facing them San learners when it come to their education. This is what they 
had to say.

JOSEPHINE KAMENYE (has San relatives)
San children have to walk long distance and often they don’t have shoes. This is not 
good for them, especially during winter. When others are at school, they cannot attend 
classes because of the cold. When girl get their menstruation for the first time, their 
parent do not allow them to attend school. The boys sometimes do not go to school 
because they have to hunt for meat.

JUNITHA ROOI
When their parents are struggling, San boys have to go and 
look for work at farms in order to help their parents. I want to 
become a doctor so that I help people who are sick and so 
that I can inject children.

MANESIA KANDOMBE
When children say they want to go to school, their parents sometimes do not 
allow them to attend school. My father died when I was five year old and my 
mother died two day later. I was forced to drop out of school when I moved 
with my grandparents but was later on my aunt enrolled back into school be 
my aunt, when they passed on. San learners must go to school and com-
plete their education.

SOPHIA AMSES
Some children don’t have a safe place to stay because their parents 
died and there I nobody to look after them. When some girls are on 
their period, they don’t have pad because they don’t have money to 
buy them as and their parents are unemployed. San children drop out 
of school. I want to become teacher one day because I want children 
to be educated. Education is important because it give you an oppor-
tunity to support your family and yourself.
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COMMUNITY MOBILIZATION –PARENTAL INVOLVEMENT IN EDUCATION

There is generally a lack of parental involvement in their children’ education in Namibia. Therefore, FA-
WENA organised meeting with the community at 92 schools from January until June 2011, and a total of 
2040 community members were mobilized. This was aimed at enhancing the understanding of parents and 
community on girls and boys’ education that have improved performance, discipline and school attendance.

Rauha Haufiku, FAWENA Acting National Coordinator always emphasises that the education system cur-
rently comprising of three agents - the learner, parents, and the school, does not allow for learning to take 
place effectively, if one of the agents involved does not play its part. The parent being the number one 
prime educator, because parents spend more time with the learners, and secondly the teacher.

Parents mentioned reasons why some parents are not involved in the learner’s education are,

• Lack of information and study materials

•	 Children	are	given	tasks	to	complete	in	a	short	period	of	time

• Ignorance

•	 Belief	that	it’s	the	teacher’s	task

• Cannot afford school fees of the children

•	 Lack	of	understanding

• Domestic violence in the household e.g. Parents that are in an abusive relationship, tend not to  

 pay attention to the learner

•	 Broken	homes	that	lead	to	alcohol	abuse	from	the	parents
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Parents’ lack of involvement in their children’s education tends to lead to frequent absenteeism, poor per-
formance or drop out. Learners will show little or no interest, and normally have self-low esteem, and 
because of the void in their spare time, these learners have time to experiment with e.g. sex and alcohol, 
which leads to them sometimes tarnishing their future forever. Haufiku gave an example of Uukwiyoongwe 
Combined School, which had a 20% pass rate. 
FAWENA targeted the community to sensitize them on parental involvement in the learner’s education, 
which increased the school’s performance to 80 % thereafter. This is proof enough that parental involve-
ment is an important and effective tool. Parents were shown ways how they can be involved in their chil-
dren’s lives. When parents are involved it requires both combination of commitment and active participation.  
And when parents are supportive the benefits would include:

• Higher grades/test scores
•	 Pass/graduation
• Better school attendance
•	 Increased	motivation,	better	self	esteem
• Low rates of suspension
•	 Decreased	use	of	drugs	and	alcohol
• Fewer instances of violent behaviour

FAWENA SERVE ON NATIONAL ADVISORY BODIES OF EDUCATION

Alberthina Nangolo (FAWENA Executive Committee members)  representing FAWENA and Rauha Haufiku, 
(FAWENA National Coordinator) representing NANGOF on the UNESCO’s National Commission on Edu-
cation Program Committee for the next five years.

Namibia Education Coalition for Civil Society Organizations (NECCSO) elected a Board of Trustees for 
NECCSO which consists of Michael Jimmy of the Namibia Literacy Trust (Chairman), Rauha Haufiku of 
the Forum for Women Educationalists in Namibia - FAWENA (Deputy Chairperson), Justina Itembu of 
NANGOF Trust (Treasurer) and Uhuru Dempers of the Desk for Social Development of the Evangelical Lu-
theran Church in the Republic of Namibia as Secretary and Interim Coordinator. The assembly also elected 
four additional members of the Board.

FAWENA’S PARTICIPATION

•	 FAWENA Chairperson Claudia Tjikuua, attended the International Women’s Day- launch organised  
 by European Union head of Delegation in Namibia (15 March 2011)
•	 Gender	links	conduct	consultative	meeting	on	National	gender	policy	(19	April	2011).
 FAWENA programs were shared and included in the action plan.
•	 Rauha Haufiku FAWENA’s Acting National Coordinator/Coalition Interim Vice-Chair and two other  
 coalition members, Uhuru Dempers and Justina Itembu attended Regional Education Coalition’  
 workshop in Johannesburg (12-14 April 2011). Enhanced collaboration, networking and commu 
 nication amongst National Education Coalition by providing opportunities to meet, learn from, and  
 develop ongoing working relationship with peers across Africa by ANCEFA and OSISA.
•	 Ms.	Tjikuua	and	Ms.	Haufiku	attended	the	Sub-General	Assembly	in	Ethiopia	(23-24	May			
 2011). Enable the National Chapters to make focused contribution to the FAWE General
 Assembly (GA) and give Assembly the opportunity to address the problems that impact the  
 NCs.
•	 Attended Gender Score card training (5-6 May 2011). Haufiku and Immaculate Mogotsi local con 
 sultant were trained to use indicator for gender difference and evaluate the integration of a gender  
 perspective across the different EFA goals and assess the realities and results in the different
 countries.
•	 Attended	Ministry	of	Education’	National	Education	Conference	(27	June	-	1	July	2011).
 Conference provided an in depth analyse of the education system of Namibia at all levels  
 in order to understand the underlying causes of the challenges in the education system,
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MARLENE MEINTJIES is 12 years of age and is in Grade 7 at Geduld Primary School in Grunau, situated 
in the south of Namibia. She has been on the program for three years, as both her parents are unemployed. 
She lives with her mother, father, eight sisters, a brother and two cousins, in a four-bedroom house located 
in the location. The house has water but no electricity.

Her father does casual work and one of her older sister works on a farm to help out. She is doing well in 
school where she obtained A & B symbols for her work, she also got certificates of achievement in all her 
subjects. She says that her life has improved greatly because of the scholarship. She is now in the hostel 
and she says that she is very happy about it because now she has enough food and has her own bed. She 
feels that the provision of school fees is the most helpful because her parent could not afford it because of 
the number of dependents.

Meintjies says she loves to go to school because she learns new things and her knowledge gets increases. 
She says that her favourite subjects are Mathematics and science because they are the key to the future. 
She says that the mentoring helps her in that the teachers give her encouragement and advice on how to 
deal with life.

She has through mentoring learn that she must stay away from clubs and bad friends so that she can make 
it in life. After school she wants to become a nurse so that she can help sick people. Her encouragement to 
other kids is that they must study hard so that they can realize their dreams in the future. She concludes by 
saying thank you very much to the American people for all their support.

MARISA MOUTON is a girl child learner at N. Mutschuana Primary School at Gochas, she is 12 years old, 
and is in Grade 7. She has been an AGSP Scholarship Beneficiary for the past two years. She lives in a 
shack with her grandmother, mother and an uncle and another child in a rural area that has no water and 
electricity. She received the scholarship because she is hard working in her schoolwork and had challenges 
paying for her school fees.

Her mother is sickly, and she assists her while her father is not known hence they all live of the grand-
mother’s monthly pension. Teachers praise Mouton for her hard work and she has obtained certificates of 
achievement in most subjects. Teachers also say that she is a responsible and reliable student with leader-
ship qualities.

She is particularly happy with the scholarship because it caters for her school uniform, toiletries, stationery 
and school fees. She is very happy and grateful for the assistance she continues to receive. She finds the 
toiletries the most helpful part of the scholarship as they help keep her clean and this gives her confidence 
to participate at school.

She wants to work hard at her studies and to one day become a doctor. She says the mentoring activities 
bring her joy to her life, as she was introduced to reading storybooks, which she loves very much. She is 
encouraging her fellow learners to work hard because life is very expensive.

 identified	deficiencies	in	the	system,	developed	an	appropriate	remedial	action	plan,	seek  
	 consensus	on	major	and	profound	areas	in	need	of	improvement	and	change	to
 deliver better education outcomes across all levels. Further develop a road map that
	 provided	strategic	direction	to	the	Ministry	of	Education	to	take	its	role.	
•	 Attended AEI-AGSP Partners meeting in Johannesburg (18-20 July 2011) Organizations 
 implementing AEI-AGSP shared the overall lessons learned, challenges and best practices with  
 AGSP. Sylvia Mahoto, Acting Programme Officer shared scholarship best practices with other   
 AGSP countries 
•	 Attended	Ministry	of	Gender	and	Child	welfare	consultative	meeting	on	developing	National
 Gender Action Plan (8 August 2011). FAWENA programs are included under the two
 components: Girls education and Gender in Education.
• FAWENA also attended the Ministry of Gender and Child welfare‘s Gender Mainstream by Line
 Ministries in Otjiwarongo (3rd - 7th September 2011)

MENTORING ACTIVITIES

A total of 196 schools conducted school based mentoring ac-
tivities and Psychosocial support for school based learners as 
additional component to the scholarship. This were one on one 
and group mentoring activities were implemented. 

1613 Learners provided with mentoring activities and psy-
chosocial support in 196 schools countrywide. The mentoring 
activities improved the learners’ attendance, academic perfor-
mance and self-confidence.

 FAWENA’s CHALLENGES

• FAWENA is donor dependent and faces problem with project sustainability

•	 High	demand	for	the	inclusion	of	more	learners	into	the	programme

• Migratory nature of parents affects the continuity of sponsorship

•	 School	going	girls	getting	pregnant

• Early marriages and drop outs

EXECUTIVE MEMBERS

FAWENA is governed by an effective and dedicated Executive body consisting of:

Claudia Tjikuua, Under Secretary, Lifelong learning. MoE, FAWENA - Chairperson
Dr. Hileni M. Kapenda, Lecturer, UNAM, FAWENA Vice-Chairperson.

Dr. D. Mowes, Assistant Registrar, Polytechnic of Namibia, FAWENA Executive Secretary.
Nillian N. Mulemi, Administrator, PetroFund, FAWENA Treasurer.

Nangolo P. Albertina, Chief Inspector of Education, MoE FAWENA Executive Committee member.
Dr. H. Nekongo Nielsen, Lecturer, UNAM, FAWENA Executive Committee member

Loide Shaanika, Deputy Secretary General, NANTU, FAWENA Executive Committee member.
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SUCCESS STORIES

SUCCESS STORIES
from	page	9
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FAWENA PROGRAMMES

FAWENA has proudly implemented programs and activities in all thirteen regions throughout Namibia. 

FAWENA programs and activities:
   
• Education and Psycho-social Support
•	 Gender	Responsive	Teaching	&	Learning	Programs

• Teacher, Parent and Community Sensitization
•	 San	Girls	&	Boys	Program

• Re-Entry Program for Teenage Mothers
•	 Mentoring	Activities	

• HIV & AIDS Program 
•	 Girls	&	Boys	Empowerment	Programs

• Youth Leadership Program

•	 Science,	Mathematics	&	Technology	Program	

• TUSEME (Lets’ Speak Out) Clubs 

•	 Advocacy	&	Influencing	Policy	

• Income Generating Program

•	 Early	Childhood	Education	

• Trauma of rape and sexual abuses
•	 Centre	of	Excellence	(CoE)	-	Hage	Genigob	High	School
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CHANTEL KREMS - Origo PS

“If you empower me,
I will ensure

sustainable development”

FRANKLIN SWARTZ - Jakob Soul boy 

“I want to learn until my mind
is stretched to new ideas”

BERTINA DE KLERK - Klein Aub PS 

“Tomorrow’s future is
created today,

so I choose to be a
 leader today”

ALMORA ALCOCK - Sonop 

“You are never to young, or old 
to learn, so make use of the 

opportunity to learn, learn and 
learn some more”

JOHN

“If you can change
your mind, you can
change the  world”

SAY IT LOUD
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